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Michael Page, part of global recruitment firm PageGroup, 
is a leading professional consultancy. We specialise in 
the recruitment of permanent, contract and temporary 
positions on behalf of the world’s top employers.

PageGroup operates in more than 30 countries 
worldwide. First established in London in 1976, we’ve 
been bringing jobseekers and employers together for 
more than 30 years. 

Launching in Thailand in 2014, we aim to provide our 
clients with our leading global experience to help build 
their human capital practices, and to provide best practice 
consulting services for talent sourcing and retention.

We leverage our global knowledge and relationships 
to bring best practices, insights and knowledge to our 
clients, statutory bodies and educational institutions with 
a specific focus on the following practice areas:

• Finance & Accounting

• Banking

•  General Management/Executive and C-Suite 

• Human Resources 

• Sales

• Marketing

We use a range of innovative sourcing solutions to match 
reputable employers with talented jobseekers. We help 
businesses define and develop their talent management 
strategies, and place professionals in roles that further 
their career.

ABOUT MICHAEL PAGE

OUR ROLE
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Welcome to the 2014 Michael Page Salary Report for 
Thailand. This report provides senior executives and 
professionals with useful insights into salary rates 
and expectations, hiring intentions and recruitment 
challenges over the next 12 months.

The 2014 Michael Page Salary Report is the first of its 
kind in Thailand, and details key indicators and trends 
garnered from our extensive involvement in the senior 
executive and professional employment market.

Consistent with our specialist approach to recruitment 
where we have dedicated teams of specialists servicing 
each discipline, market or industry sector, the report 
provides detailed salary guides for each discipline and 
industry. Salary tables divide job types by ‘years of 
experience’ in order to obtain accurate and concise 
salary ranges.

Our areas of specialisation are:

• Accounting & Finance

• Sales & Marketing

• Human Resources

The market observations that accompany these are 
based on the extensive knowledge of our senior 
leadership team at Michael Page. It forms part of a suite 
of salary advice and information available to the market 
from Michael Page. 

We welcome your feedback and encourage you to 
contact us for further information or market specific 
advice at paulcooper@michaelpage.co.th 

Kind regards,

Paul Cooper
Managing Director
Malaysia & Thailand

WELCOME
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Many companies in Thailand, particularly those in the 
consumer space, have seen growth levels decline this 
year. Nevertheless a low unemployment rate coupled 
with high demand for bilingual professionals with 
experience working in multinational companies has 
meant that demand continues to outweigh supply. In 
line with this, recruitment activity across many industries 
and skill sets remains strong. Traditional sectors such 
as consumer, manufacturing and industrial have seen 
high levels of recruitment in recent years, but a dramatic 
increase in activity within the services space in Thailand 
has also emerged. Professionals moving into a new role 
can expect a 10 to 20% increase in salary, and even 
higher for those with specialist market knowledge, a 
similar trend to last year. Salary increases have generally 
remained around 5 to 6% for professionals staying 
in their roles, with 10 to 15% for a select few high 
performing individuals. 

Employee engagement and the ability to offer attractive 
long term career opportunities remains a key challenge 
for all employers. Whilst remuneration is an important 
motivation for candidates looking for a new role, other 
key push factors  include lack of internal opportunities 
or engagement from their manager to set career paths. 
Other factors include excessive working hours or general 
disillusionment with the company culture and vision. 

Looking ahead, demand for skilled professionals in 
Thailand will remain high, particularly as professionals 
remain active in seeking new opportunities and as 
unemployment remains low. The expectation is that 
salaries will begin to rise within local businesses, 
especially those employers looking to attract talent with 
experience in multinational companies. 

MARKET OVERVIEW  

4



SALARY REPORT THAILAND 2014

The Finance and Accounting market has remained 
buoyant during 2014 with a high degree of confidence 
among employees and continued jobseeker activity 
creating churn in the market. This, along with newly 
created roles in specific areas, has meant that 
jobseekers have been able to choose between a number 
of opportunities and be selective when moving roles. 
In addition, despite a decline in confidence in some 
business sectors, some candidates have been able to 
command a salary increase of at least 10%.  

During 2014, an increased number of new positions 
have been created in areas such as financial analysis, 
financial planning and analysis and general business 
partnering positions. As organisations have grown, so 
has the demand for information but also for finance 
candidates who can really add value to the business.  
This will only continue to increase, and while some 
companies have seen growth slow this year, this has 
placed greater importance on these positions to assist 
senior management with making important decisions. 
The large manufacturing presence has continued to 
see demand for professionals with strong costing 
experience, similar to demand levels seen in previous 

years. Individuals with experience working abroad and 
who can demonstrate the flexibility required within the 
culture of a multinational company are in high demand. 
Furthermore, those who are open to an international or 
regional career are also viewed favourably.

Looking at roles across the range of entry management 
to executive level, demand currently far outweighs 
supply at all levels. For niche roles in areas such as tax or 
internal audit, there is a limited amount of talent available 
and this restricts the choice available to hiring employers. 

In terms of attraction and retention, the key drawback is 
that successful organisations are offering the opportunity 
to be a part of something. This could take the form of a 
personal growth plan or a chance to rotate into different 
areas of the finance function to increase their skill set. 
A strong training and development culture, mentorship 
programs and opportunities to travel, either for training 
or to learn a new market, are also increasing as 
attraction and retention strategies and helping to stem 
the high turnover of staff leaving purely for an increase in 
remuneration.  

FINANCE & ACCOUNTING  

GENERAL THB (1000 per month)

Roles 3 to 5 years 5 to 10 years 10 to 15 years > 15 years

Financial Accountant 45-70 70-95 NA NA

Cost Accountant 50-70 70-90 NA NA

Group Accountant - Consolidation 65-80 75-90 NA NA

Financial/Business Analyst 80-100 100-135 NA NA

Finance Manager (small/medium organisation) 80-100 90-110 120-150 NA

Finance Manager(large organisation) 100-140 120-180 160-200 NA

Financial & Planning Analysis Manager 100-130 130-180 180-300 300+

Financial Controller (small/medium organisation) 100-140 120-160 150-200 NA

Financial Controller (large organisation) 130-160 170-220 220-280 280+

Finance Director (SME) 180-230 230-280 280-350 350+

CFO/Finance Director (Large Organisation) 200-250 250-300 300-400 400+

SPECIALIST THB (1000 per month)

Roles 3 to 5 years 5 to 10 years 10 to 15 years > 15 years

Treasury Analyst 60-80 80-100 NA NA

Tax Analyst 60-80 80-100 NA NA

Internal Auditor 65-90 90-130 NA NA

Corporate Finance Manager 100-120 120-160 160+ NA

Treasury Manager 100-130 130-160 160-190 NA

Internal Audit Manager 100-150 150-200 200-230 NA

Tax Manager 165-180 180-220 220-250 NA

PROFESSIONAL SERVICES & PUBLIC ACCOUNTING THB (1000 per month)

Roles 3 to 5 years 5 to 10 years 10 to 15 years > 15 years

External Audit 50-75 75-110 NA NA
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Hiring for sales and marketing professionals within the 
areas of Fast Moving Consumer Goods (FMCG) and 
consumer is expected to be more active over the coming 
months due to some company expansion and a high 
degree of jobseeker activity across the industry. 

While levels of business growth have declined in this 
area, particularly in the consumer space, there has been 
strong hiring activity particularly for sales professionals 
within companies continuing to expand into the wider 
Indochina market. With automotive and industrial still 
accounting for large sectors of the economy, there have 
been corresponding demands for specialised sales 
professionals with between 5 to 10 years of specialist 
market knowledge within these areas. The need for 
bilingual candidates, especially those in more senior 
roles who have regional reporting duties, continues to 
be high. Like many countries and recruitment markets. 
demand for marketing professionals with a digital or 
e-commerce background continues to increase. 

Overall there is a very positive outlook for hiring of 
sales and marketing professionals and early activity 
levels in 2014 support this. As the market becomes 

more competitive, the demand for professionals with 
proven experience in developing business will become 
paramount, as will the need for professionals in middle 
management roles with specialist experience in their 
sector. The challenge for employers will be to retain 
talented sales people as professionals will see ample  
opportunities to choose from over the remainder of 
the year. Specific skills in demand include FMCG 
experience, distributor management, strategic planning, 
branding, market research, and for more senior 
positions, P&L responsibility.  

Companies are still investing in Thailand as a market and 
increased recruitment activity, particularly in the services 
sectors, is expected as this investment continues. It has 
been a challenge for many businesses to retain talented 
sales people who can operate in an international 
company and develop business with local Thai 
customers. While salaries have continually increased, 
it is important for professionals to reflect on their long 
term career and ensure they aren’t damaging their future 
career prospects by moving from one business with too 
much frequency, for example, every couple of years. 

 THB (1000 per month)

Roles 3 to 5 years 5 to 10 years 10 to 15 years > 15 years

Product/Brand Manager 45-90 80-150 150+ NA

Group Product Manager NA 120-200 150-230 NA

Communications Manager 40-75 70-120 100-150 NA

Marketing Manager NA 95-200 180-300 300+

Sales Manager / Business Development Manager 35-75 80-140 120-180 180+

Business Unit Manager NA 120-160 160-250 250+

Sales Director / Business Development Director NA 120-200 180-300 300+

Marketing Director NA NA 200-350 300+

Business Unit Director NA 150-230 200-350 350+

General Manager / Managing Director NA NA 250-400 400+

Account Manager or Key Account Manager 45-70 70-130 130-160 160+

Digital / eCommerce Marketing  Manager       45-80 80-120 120+ NA

Senior Brand Manager NA 75-140 120-180 180+

Research /Insights Manager 40-75 80-180 180-280 280+

Public Relations / Media Communications Manager 25-55 50-120 120+ NA

Trade Marketing Manager 40-75 75-140 120-180 160+

SALES & MARKETING
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COMMERCE & INDUSTRY THB (1000 per month)

Roles 3 to 5 years 5 to 10 years 10 to 15 years > 15 years

Mobility Specialist 40-55 60-80 90-120 110-140

HRIS Specialist 50-70 80-120 120-160+ 160+

Learning and Development Specialist 55-90 90-135 135-165+ 165+

Recruitment Specialist 55-90 90-135 135-165+ 165+

HR Generalist/Business Partner 55-100 100-160 160+ NA

Organisational Development 55-100 100-150 150-220+ 220+

Compensation and Benefits Specialist 55-120 120-180 180-230+ 230+

Head of Human Resources / HRD NA NA 220-300 300+

As many international organisations continue to expand 
or set up business in South East Asia and Thailand, there 
is an ongoing need for commercially minded Human 
Resources (HR) professionals who can help to navigate 
the Thailand landscape. There is also a focus on HR 
professionals who can provide assistance with building 
up and expanding the business, as opposed to those 
with more of an operation and administrative focus. 

There is currently a high demand for HR professionals 
who can navigate the Thailand landscape and set up a 
business from scratch. HR professionals with experience 
in managing transition and/or change management 
processes are also in demand. In many organisations, 
HR  Business Partners with experience working 
overseas are being hired to liaise with the business to 
improve processes and procedures internally.  

The majority of available job opportunities are for HR 
Business Partners and Country HR Managers or HR 
Directors, as well as senior internal recruiters. There is a 
limited pool of local HR talent available with experience 
in helping businesses grow. It is also becoming 

challenging to find quality HR Business Partners at 
the middle management level who are able to think 
commercially and ensure the HR function is a respected 
business partner that adds value.  

Attraction and retention strategies used among HR 
employees include organisations promoting a strong 
culture and core values that are embedded in the 
company, plus well developed training and development 
programs. These strategies are likely to be more 
successful as companies can promote the USP to 
engage employees and make them part of their culture 
and organisation for the long term, while also creating a 
selling point for future colleagues. Organisations that do 
not have a clear employee engagement strategy such 
as an EVP or structured performance appraisals and 
reviews will risk losing key personnel. With the buoyant 
recruitment market, companies that run their recruitment 
process for longer than one month will also risk losing 
their strongest or preferred candidates while those who 
act quickly will secure top talent.

HUMAN RESOURCES
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For further information please contact:

Paul Cooper
Managing Director, Malaysia & Thailand
paulcooper@michaelpage.co.th
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